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Il Semester B.Com. (Regular) Degree Examination, June/July - 2025
(SEP Scheme Freshers 2024-25 Batch)
COMMERCE
Human Resource Management

Time : 3 Hours Maximum Marks : 80

Instructions
Answer should be written completely either in English or in Kannada.
\

\

\
SECTION -A x

Answer anvaive. Each question carries two marks. (5%2=10)
CRPYTRTOR HTF, U, T8 BBOIO QTR GOINTIY BROTBT.
1. a) Define Human Resource Management
BRTH FOTJRY VTF RO 759 a5 DR
b)  Write any two features of HRM.
HRM 3 canagcde 200 3§ 83, R w000,
c) Whatdo you mean by Job rotation ?
BORT TOD R02WOTT BTF 0TI ?
d) Whatdo you mean by Job specification ?
FORT @@ra"%d'o’ QOTTEI0 ?
e) Write any two training objectives.
CRFYTTTR TB 3T emzﬁ@ BT, W30WD.
f)  What is downsizing of the work force ?
F0RF BB BONODE QOTBEI ?
g) Whatis people analytics ?
R0 NF R 0TIV ?
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SECTION-B

Answer any Three. Each question carries Six marks. (3%6=18)

CBRFTTTR BATE CVUBOR. [d T, STO SOTNTR TRODTOTTI.

Explain the factors affecting the Human Resource Planning.

BIVTH FOTTRE c3Rexsodd oed TOFEd LTI LOBNTTY, DWOA.

Explain the benefits of training to employees.

QUT3R, AT 8TS8O B CBRETINTEY TR

Write the objectives of performance appraisals in an organisation.

R0% 0309, F2030F 8 FOBOD TP, BRTIT YU BNRFD, WICWD.

What is transfers? Explain the advantages and disadvantages of transfer.

BIFRTB FOTTERD ? TWWE BFOR LROBAOND OB BTOROBAONTR), 04

Explain in detail the different types of employee engagement.

DO Ded0 GuTR, eNO VBT ERTWNERFNTCITY LTTTN Q[0A.
SECTION-C

Answer any Three. Each question carries fourteen marks. (3%x14=42)
CRFYTTOR RRTE ) BUBOR. T,& F,FWBN TOT, BOFNY),  TRoDTOTT.
Explain the various functions of a Human Resource manager.

BB WOTIRYY adﬁm@ﬁﬁd DNT FTIOF TR, WT0A.

What is Recruitment? Briefly explain various internal sources of recruitment with
advantages and disadvantages.

SeToT8 20TTETY 2 FeXITWEW VNG SOTOT TORVNYTY, BTITRAVNED ®0B
STOBRONBROAN xog TzzoN QFWOX.

Explain various steps in the selection process.

5083 T,3,030030Q38 DNT BOBNTEY QIO

What is training? Explain off-the-job methods of training in detail.
3Tede8 20TTesd ? T80 FVRT BRTNT LTIINT), BTN N@OA.
Explain the traditional methods of Performance Appraisal in detail.
TOPFTIZ [PYTRTFE FOT,TOWT WHINTRY LFTN DO,
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SECTION-D

Answer any ONE. Each question carries ten marks. (1x10=10)
CRFTTCR WOTE WBOR. Td TFFKN BI ©OINFSY TROXTTT.
a) Write an imaging employment ad in a local newspaper.

TOORT VTR, N 23ETRET 2T wOTd FPe0dd Té,FODG, WT00.

(OR/»5e0)

b) Explain the challenging role of HR manager.
RRTE FOTIRY F,FA TS Ao IT T, Y, DFOR.
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